Retiree Healthcare Benefits Changes Overview

For active non-represented employees considering retirement (and who are retirement-eligible
based on age and years of service, which is required for retiree healthcare coverage):

Below is an overview of the retiree healthcare benefits changes taking place over the next couple of years.
If you are planning to retire, please review the age/years of service chart at the bottom to make sure you will
meet the definition of retiree on the date you plan to retire.

Beginning January 2010: Sandia Total Health will be introduced as a
new medical plan option. Your monthly premium cost for retiree
healthcare coverage will continue to be based on your years of service

And you retire when you retire.

— —  Beginning January 2011: Sandia Total Health will be the only medical

on or before December 31, 2010... . ) . h )
plan available for PreMedicare Retirees — all other medical plans will
be eliminated. However, it is Sandia’s goal to offer Sandia Total Health
through many of our current physician/facility networks, for example,
Preshyterian, Lovelace, Kaiser, and national networks.

I LR DL Ifyou were hired before January 1, 2009: The plan changes affecting

you will be the same as those mentioned above for those who retire on

or before December 31, 2010. However, there will be a new cost-sharing
structure, which will put a cap that limits the amount Sandia will contribute
toward your monthly premiums for healthcare coverage. The amount
Sandia contributes will be determined by your years of service.

(generally those under age 65). ...

. Andyouretire
after December 31, 2010...

Ifyou were hired this year (on or after January 1, 2009) and you're
eligible for retirement according to the age/years of service
requirements table below: You'll have access to Sandia Total Health and
the dental plan, but you will pay the entire premium amount.

Beginning January 2010: The medical and dental options will stay the
same as they are today.
~ Andyou retire Beginning January 2011: Sandia will continue to provide group-sponsored
on or before December 31, 2010... medical and dental plans; however, the medical plans offered will be
Medicare Advantage plans — the UnitedHealthcare Senior Premier PPO
Plan won't be offered in 2011.

’ : o Ifyou were hired before January 1, 2009: You'll continue to have access
If you're Medicare-eligible to the group-sponsored dental plan, but you'll no longer have access to
(generally those who are age 65 the group-sponsored medical plans. Instead, you'll buy your own medical
orolder).... coverage in the marketplace, and Sandia will provide you with a “premium
allowance” to use toward the cost of the premiums for the coverage you
buy. You can also use the “premium allowance” toward premiums for the
Sandia group-sponsored dental coverage. The allowance from Sandia is not
to cover your out-of-pocket medical or dental expenses, such as coinsurance.

. Andyou retire
after December 31, 2010...

Ifyou were hired this year (on or after January 1, 2009) and you're
eligible for retirement according to the age/years of service
requirements table below: You won't have access to the group-sponsored
medical plans and you won't receive an allowance from Sandia. You will
have access to the group-sponsored dental plan, but you will pay the entire
premium amount.

Age/Years of Service Requirements for Retiree Benefits

Age Years of Service
Any age 30 years
50 25 years
55 20 years
60 15years
\ 65 10 years )

Sandia Corporation’s benefit plans are maintained at the discretion of Sandia. They do not create a contract of employment. The plans may be suspended, modified, or
discontinued at any time and without prior notice, subject to applicable collective bargaining agreements and except as otherwise provided by applicable law. Non-Represented | August 2009



